Command Senior/Master Chief, TAR - L800
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% INV to FY25 EPA
EPA (FY25) 0 0 0 0 0 22 68 90
INVENTORY 0 0 0 0 0 18 79 97
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Sea Shore Rotation \ FS MANNING \ ADV OPP.
TOUR\ SEA SHORE PG SEA SHORE CMPTAR All-Navy
E1-3 48 42 FE1-3 0.00% & 0.00% TR TR
E4 48 42 E4 0.00% 0.00% | 0.00% TIR
ES 48 42 E5 0.00% 0.00% | 0.00% 26.10%
E6 48 42 [E6 0.00% 0.00% | 0.00% 9.6%
E7 48 36 E7 0.00% 0.00% | 0.00% 22.94%
E8 48 36 E8 | 150.00% | 75.00%  0.00% 12.83%
E9 42 36 E9 95.00% | 120.83% 30.77% 29.87%

Zone Information
ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES
FY25 Manning
FYTD RE Rate: 0.00%
FY26 Manning
NOTES

**Rating Manning at 108% of FY-25 EPA**

Selection to CMDCS and CMDCM is quota limited. When applying, ensure
all requirements are met IAW OPNAVINST 1306.2(series)

**Refer to MILPERSMAN Article 1830-040 for transfer to Fleet Reserve**

- Regular Retirement eligibility requirements. Paygrades E8/E9 should submit no
later than 6 months and no earlier than 24 months from your requested date.

- Early retirements request (prior to PRD or SEAOS) must be communicated
prior to submitting via NSIPS.

TAR/SELRES ECM/TECHAD - PSCM (SW/AW) Maher
nikita.n.maher.mil@us.navy.mil.

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date: 10-Apr-25






